Your Child’c Job

A Parent’e Cuide to
Child Labor Lawe

EEEEEEEEEEEEEEEEEEEEE

OOOOOOOOOOOOOOOOOOOOOOOOOOOO

Working Togathet
to Keep New Jercey Working

Chric Chrictie, Governor
Kim Guadagno, Lt. Governor
MW-372 (1110) Harold J. Wirthe, Commiccioner






When your teenager gete a job, you may feel both pleaced and concerned. On the
one hand, you may be pleased to know your child will be learning new ckille and
calf-confidence, and alco earning money. Your daughter or con ic growing up.

On the other hand, you may worry that the time cpent on the job will affect cchoolwork
and recult in low gradee. You might be concerned about your child’e eafety, cince teene
are motre likely than adulte to be injured at work.

What can you do to make your teenager’c job a positive experience for everyone
involved?” Child labor lawg are decigned to protect the health and education of workars
under 1% yeare of age. You can help your child beet by knowing what thoge protectiong
are and how they are enforced.

Thic booklet detaile the rolec of the echool, the employer, and the parent in putting
the New Jercey child Iabor lawg fo work for you. It explaine what to do if an employer
pute your child at rick. Thie information can help you to be one of the more important
recourcec in your child’e working life.




The School’s Role

Children under 1€ yeare old (minore) who

work in New Jareay muet have an
employment cettificate — alco called
“working papere.” In New Jercey, your con or

daughter can get working papers from their
local echool digtrict. Doing ceaconal work in a
different part of the ctate’” The young worker
can get working papers in that town’s echool
dictrict.
A decignated echool official iccuee working
papere only after being caticfied that the working
conditione and houre will not intetfere with a ctudent’e
education or damage a ctudent’c health. The official
may refuge to iccue working papere if cuch refueal would
be in the minot’e bect interect.




The high cchool principal signe a ctatement that “to the bect of my knowledge the
minor can do the work propoced without impairment of progrece in school.”

The Phygcical Exam

The cchool dictrict i¢ regpongible for performing the phygi-
cal examination at no coct fo the minor or minot’s parente.

A minor i¢ not required to obtain a phygical if the parent or
guardian objecte (in writing) baced on their religioug beliefe and
practicec.

If you prefer that your child be examined by a doctor other than
the one employed by the cchool district, you may do <o at your own
axpence.

Only one phygical i¢ required for working papers. A echool phygi-
cal performed duting frechman year ie good for all four yeare of high
echool (unlese the gchool digttict policy gpecifiec more frequent phygicalg).




The Employer’e Role

The employar completec the Promice of Employment

A procpective employer mugt take ceveral important gtepe before hiting 8 young work-
at. After the employer and minor diccugs the job and agree about duties, pay, and houre,
the employer givec a verbal promige of employment. Your child then applieg in percon for
working papere from the echool dictrict. Next, your child bringe the working papers to the
employer. In the employment caction of the working papere, the employer fille out and
cigne the Promige of Employment. On the working papere form, the employer:

® notec the trade hame and addrece of the location where the minor will actually work
® cpocifically deccribae the minor’e job/title or the job duties
® approximatee the houre and days the minor will work

® indicatec if employment i regular (during echool year) or vacation (eummer)




® notes the rate of pay
® cigne and datec the employer caction.

The employer mugt comply with the New Jer-
cey child labor law. An employer who violates the
law ricke subgtantial finec.

Employere cometimes urge minote to “fudge”
their time carde to chow only permitted houts. They
might imply that the minor would be guilty of a
child Iabor violation if their time card chowed the
itue houre. Such employers are violating child Iabor
lawe and other wage and hour lawe. On page 12 of
thic booklet we offer suggections for dealing with thic
problem.




Employere mugt know the lawe related to:

® kooping recorde of houre worked and wagee paid

® poctere (Employere are required to dicplay certain posters detailing wage and
hour lawe.)

® minimum wage
® meal periode/rect periode

® the number of daye or houre minote are permitted to work — when echool ig in
ceccion, of during the summer

® how latfe at night minore are permitted fo work
® what occupatione, machinery, or processee are prohibited.

Qoveral free publicatione provide thie information (ceo back cover).




A minor ie entitled to minimum wage in the following indugtriee:

® rotail/mercantile

® hequty culture

® [aundry/cleaning/dyeing

® light manufacturing/apparel

® firct processing of farm producte
® hotel and motel

® food cervice (rectaurant).

Certain workplaces are not requited to pay minimum wage.
Come exampleg are nureing homee, boardwalk and other cea-
conal amugemente, cummar campe, profeccional offices, and
librariee. Howover, jobe related to food cervice in any of thoee
placee requiree payment of minimum wage.




On July 24, 20009, the minimum wage in New Jercey wae raiced to $7.25 an hour.

Here'e 4 tip!

Wherte tipe are part of the pay, the cum of cach wagee plug tipe
earned in a woek, and meal credite (where meale are provided), divided
by houre worked during that came week, mugt amount to at least the
mihimum wage.

Ctop! Don't touch that clicer!

Employere who permit minore fo uge or work near deli ¢licers,
forklifts, or any of a long list of hazardous machinetry or jobe violate
child Iabor lawe and rick a young worker’s health and eafety.




A ragpongible employer analyzes the tacke that young workete do, and tulec out pto-
hibited machinery and procecses. Child labor lawe require that employere digplay a poster
that licte prohibited occupationg. The pocter mugt be dicplayed on the premicec where any
minor worke.

Congtruction i g prohibited occupation

Minore may not:

® orect, alter, repait, renovate, demolich, or remove any building or ctructure;
® oxcavate, fill, or grade cites

® oxcavate, repait, or pave roade and highwaye

® or do any work within 30 feet of these operatione.




The Parent’e Role

The cchool playe a role in deciding whether your child can work, and the employer i¢
recpongible for complying with labor lawe. You have the righte and respongibilities of thae par-
ent: oversight, nuture, and protection. You are the final and bect word in daciciong involving
your child’e job.

Your child may need your help to produce proof of age. If the cchool doeg not have 4
copy on file, you may be acked to provide a bitth certificate, paseport, baptiemal cetfificate,
ot other identification documentation.

Sign on the dotted line ...

The working papere form hagc epace for your cignature, hame,
and addrece. Legal houre for minore ara aleo cpecified on the back
of the working papers. You may sometimeg let your child work Iater
than the time generally allowed by the child Iabor law. Duting the




cummer when echool i¢ not in gecgion, 14 and 15 year olde with written parental permiscion
may work until 9:00 p.m. (the ueual ie 7:00 p.m.). Under cimilar circumetances, 16 and
17 year olde may work after 11 p.m. — and in certain jobe after 12 midnight. If you think
your child ie working too many houte, check the full text of the New Jercey child Iabor law.
(See the back of thie booklet for information on whera o call for a copy.)

Nobody under 1€ may work more than € houre in a day, or 40 houre in a week. Even
if minore are paid for the overtime, it'c cfill againet the law!

If you want to help your child keep track of houre and wagee, hang a calendar in a
convenient place to record daily work timee. Save pay clipe and check the houre with
the calendar.

Encourage your child to be aware of the lawe that profect them.




What if an employer acke your child to work exceccive houte or do
prohibited work?”

I you think the employer i¢ carelece or unaware of the law,
try diccuseing your concerng with the employer fo recolve the
problem without making a formal complaint. Mogt employers
would rather comply with the law than pay the finec for violat-
ing child labor laws.

If thic approach doeg¢ not colve the problem, you may file
a formal complaint with the government agenciee that enforce
labor lawe. (Phone numbere and addrescec are licted on the back
of thie booklet.) If you file a complaint, you and your child may
be acked to cubmit affidavite and other evidence of your claimg.




The Covernment’e Role

Ctate and federal governmente enact and enforce Iabor lawe. The Divicion of Wage
and Hour Compliance of the New Jercey Depariment of Labor and Workforce Develop-
ment prepared thie booklet. We enforce New Jercey lawe and regulationg concerning
child Iabor, minimum wage, and wage payment.

Wa alco teach people about the lawe. We educate
employere, cchool iccuing officers, ctudente, and
parente by giving pracentationg and by publiching
choH, targeted guides. Thie guide ic 3 brief com-
pilation of information of interect to parente. You
can requect the full text of thece lawe and regula-
tione from the ctate office licted at the back of thic
booklet.




"Quesﬁong?'”"'"""""""""""""

Direct any quectiong or requeste for informational materiale about
New Jereey child Iabor lawe to:

New Jercey Department of Labor and Workforce Development
Divicion of Wage and Hour Compliance
P.0. Box 39
Ttenton, NJ 05625-0359
Phone (609) 292-2305

° FAX (609) 695-1174

. on the Web: www.nj.gov/labor

: Direct any questiong concerning federal child labor lawe to the
. U.C. DOL Wage & Hour office clocect to you:

U.S. Department of Labor U.S. Department of Labor
Wage and Hour Divicion Wage and Hour Divicion
200 Sheffield St., Suite 102 3131 Princeton Pike
Mountaincide, NJ 07092 Bidg. 5, Rm. 216

(90%) 317-5611 Lawrenceville, NJ 0564 %
www.dol.gov (609) 53¥¢-¥310



